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TERMS AND CONDITIONS  

 

By registering for the MCGSMUN Conference, you have agreed to adhere to the following Terms and 

Conditions:  

 

1.  All Delegates must be dressed in Formal Business Attire for the entire Duration of the Conference. If a 

delegate’s attire is deemed inappropriate he/she will have to leave the Committee Session and change 

his/her outfit. Clothes that reveal excessive bare skin or are otherwise revealing are deemed 

inappropriate. 

 

2. All Delegates are expected to maintain proper attitude during the Conference while respecting fellow 

delegates’ Ideas, viewpoints and opinions.  

 

3. All Delegates are expected to behave very professionally and courteously with the Executive Board, co-

delegates and members of the Organizing Committee. 

 

4. All Delegates are expected to observe proper behavior  in their respective hotels as well and are 

expected not to harass other residents in the Hotel. The consequences of which will be expulsion from 

the conference.  

 

5. All Delegates are expected to respect MUN property and not cause any harm or injury to it, either 

intentionally or unintentionally.  

 

6. All Delegates are expected to not convey any indecent or undiplomatic remarks to the Executive Board, 

co-delegates or the Organizing Committee members. 

 

7. All Delegates are expected not to use internet or any electronic gadgets in the committee sessions or 

otherwise. Delegates are allowed to carry laptops ONLY for research during Unmoderated Caucus etc. 

However no Mobile Phones, Tablets etc. are allowed. 

 

8. The Conference follows a strict Policy of Zero Tolerance to Drugs or Alcohol of any kind. Any delegate 

found violating this will be immediately barred from further Committee Sessions and will be 

disqualified.  

 

9. MCGSMUN will not tolerate any instances of Harassment, Discrimination based on Race, Gender, Sexual 

Orientation, Caste, Creed, Religion, Nationality etc. Further if anyone feels that he/she has encountered 

harassment, especially sexual, or Discrimination, resulting in a hostile working environment, must report 

the incident to the Secretary General or any Member of the Secretariat. To which the secretariat will 

take appropriate action after investigation.  

 

10. All Delegates are expected to have submitted their Position Papers before the deadline. Late 

Submissions will not be accepted by the Secretariat. 
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